Whereas:

Appendix XII
Letter of Understanding

Academic Renewal

A. The Parties agree that Dalhousie University benefits from the contributions of
Members at all stages of their careers.

B. The Parties are interested in implementing a time limited renewal incentive
program that permits Deans to renew departing academic staff in their Faculties on
a 1:1 basis.

Therefore:
1. The Board agrees to fund a time limited renewal incentive program for faculty.

a.

Twenty (20) renewal incentives shall be available. The value of each renewal
incentive shall be equivalent to six (6) months’ salary for the Member receiving
the incentive.

Members who are tenured and who would be eligible to retire with a pension
without actuarial reduction on or before June 30, 2018 shall be eligible for
consideration for a renewal incentive.

Deans shall invite all eligible Members to apply for renewal incentives. The
deadline for applications will be August 31, 2018, or August 31 in subsequent
years should any of the twenty (20) renewal incentives remain available.
Applications will be assessed by Deans and recommendations at the Dean’s
discretion will be submitted to the Provost and Vice President Academic and the
Vice President Finance and Administration on or before December 31, 2018, or
by December 31 in subsequent years should any of the twenty (20) renewal
incentives remain available.

Every effort shall be made by the Vice President Finance and Administration
and the Provost and Vice President Academic to distribute the renewal
incentives equitably. Five renewal incentives will be reserved and awarded
within the Faculty of Arts and Social Sciences. If fewer than five applications are
received from the Faculty of Arts and Social Sciences the reserved renewal
incentives will be available within the common pool.

A Member who accepts an offer for a renewal incentive shall retire on or before
June 30 of the year in which the renewal incentive is offered, in consultation
with, and by approval of the Dean of their Faculty.
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